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F—RIPERTEBR=MHELEYH L (BEAEMITIEN) FHERNEIITH
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Colleagues,

Integrity matters. It matters to me, it matters to our patients and future prescribers,
and | know it matters to you. Operating ethically will earn us the trust and respect
of those with whom we interact.

We will all share in the responsibility of implementing the standards of business
conduct set forth in Clover's Code of Ethics and Standards of Conduct. This code
will be the guide for how we operate, and it is the expectation that everycolleague

understand and comply with it.

| thank you for helping Clover uphold the highest level of integrity, and your daily
commitment to doing things the right way.

Joshua Liang
CEO
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Code of Ethics and Standards of Conduct Overview

=HEEY UTFER =HE” & ‘28" ) B—REKEEMHH
AF], MAOTFRAMAERENEYT %, R ERE R EmiI%R
o AR RFRESHNEZMICIEITE,

As a global biotechnology company committed to developing
novel vaccines and biologic therapeutic candidates to address
the world's most life-threatening diseases and public health
threats, Clover Biopharmaceuticals (“Clover” or the “Company”)
is committed to adhering to the highest scientific and ethical
standards.

NERFREMEEN
eI

The Company is committed
to adhering to the highest

scientific and ethical
standards

FEEMEMNITAEN CATER EMN”) METAREI. EEM
ASBRURARARTENASE. SRR (TR “5RT7)
FARMERTEN, ZFENETFRIINZONER. (FARE
RIFEENTIFE, FARTHARETRTRENNNE, HEHE
HENEEITANER. BETXEERRVUNTRITABNESREX
BE,

FENHIFSTRSAEERZER, BREANPIE R SEL I A9
RERE. Alt, ARFLMERTHECHSENHIMIRBER
—TEHRENEHNNNEN, AEEYMNMEIRIER. WRET
AOE NS EE AR E AL, WNRKRASENEE, S8,
EASRERUT “RHREMEER" SO R R EMZER,

This Code of Ethics and Standards of Conduct (the “Code”) sets
forth the legal and ethical standards of conduct for Company
employees, directors, and officers as well as contractors, vendors,
and consultants acting on the Company's behalf (collectively,
“Personnel”) and are based on our core values. All Personnel,
as custodians of the Company’'s good name, have a personal
responsibility to ensure their conduct protects and promotes both
the letter of the Code and its spirit of ethical conduct. Adherence
to these ethical principles is essential to the achievement of the
Company's mission.

The Code is not intended to cover every applicable law or provide
answers to all questions that might arise. Accordingly, the Company
expects all Personnel to exercise reasonable judgment to determine
whether a course of action is consistent with our values and to
seek guidance when appropriate. If Personnel have any questions
regarding this Code or how it applies, they should contact their
manager, Compliance, a Legal colleague, or any of the resources
discussed in the section on Raising Questions and Concerns, below.
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Clover's Mission, Vision, and Values

=HENESR. BEINENRMTARFRLSHNA, BATIX
R, t 2258 NPT AR AR T,
Clover's Mission, Vision, and Values reflect how the Company

conducts its business and are the foundation of our Company
culture and the principles embodied in this Code.

BT IR EIREED) 7 visioN. AND VALUES

1:
(1B fEas

OUR MISSION

RFEAMEH Trimer-Tag®  (BRR=BANK) BRATENEHER
iR ], AERBELI. FRNEHEREMTRENEST
R

To leverage our cutting-edge Trimer-Tag technology platform
and fully-integrated manufacturing capabilities for the
discovery, development and delivery of innovative and
affordable medical solutions. The Company strives to improve
the quality of life and well-being for patients around the world.

MISSION |




AT LCIFh EYIH 2, HEIERERRIR K,

To deliver next-generation solutions to empower the
global population with a healthier future.

MISSION VISION VALUES
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OUR VALUES

I | VALUES
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E—J
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Collaborative
BIUBMNEEXR, RAEFER, BIIEME,
BHEN R B E.
Collaborative: Create efficient and effective
collaboration, seek common ground while

reserving differences, and work together closely
to create a win-win situation.

818

ey Ve
BFEE
Ethical
BRRENRFENCERE, BIFEE. WEM
Wiso
Ethical: Adhere to the highest scientific and

ethical standards, uphold commitment, honesty,
and integrity.

Q

LR EE

Loving
AFERBFFHEIAFF LI E R EIT M
B, BOTERZERE ALY, BRITeIENE.
Loving: Develop lifesaving treatments and
vaccines for those with the greatest unmet need,

dedicated to transforming science into medicine
with the passion for making a difference.

i
2R

Resilient

ER AT LAINBIFR, ES Tk, BEEka,
LMY

Resilient: Adapt to the ever-changing external

environment, embrace change, face challenges
with tenacity.

@
L4 ~

UL

Open

DN TR, REFRNLS,
1S EIRAETAE,

Open: Leverage curiosity to innovate, keep an
open mind for limitless possibilities.

EHER

Collaborative

SHERNED. BRAINET / |ioioN AND VALUES

L
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i EIR

Visionary
EMNWERESBIRET—RBRAR, #HHER
HESMBREIARR, FWAL, BREH,
Visionary: Share a common vision to deliver
next-generation solutions to empower the

global population with a healthier future, stay
opportunistic, and strive to excel.

FRuDE
Open

(ﬁméiﬂ (T&?iﬁ% ('_-'E#JPF}&
Ethical Resilient

Visionary




o RIPBEMNREMEAL

Protect the health and well-being of patients

o RRAmRE

Improve the quality of medicines

° EENHMREENMEZFIMAIREF M
03 Help eliminate fraud and improper influence

on medical judgment
EFIER. ERF

Compliance with Laws, Rules, and Regulations

ABRETHESER ERMAN, IRZRFAEXEERFRIS,
RIFARFEARLBUSHAERITARBBRITILREFERENEE
SERMAEHEEER, BASETHAZF S,

The Company is subject to many laws, rules, and regulations
and seeks to conduct its business in compliance with all those
requirements. Personnel are not permitted to engage in, directly
or indirectly, any unlawful activity in conducting the Company's
business or in performing day-to-day Company duties, nor
should they instruct others to do so.

Sgench s S AmEnn COMPLIANCE WITH LAWS,
e XNy /oS AND REGULATIONS

ElPREETT RERERR. &M
pALE Sl

International Healthcare Laws,
Rules, Regulations and Codes

ABREATH @M RME L KRSER. EM.
MM =TT REITIAERLIR,

XEMNESERPBENRRENGL, RSAMAR
B, BEEREENINEZHMNFIEmE, A8
ABETFRETXERR, ERRBBERNER.

The Company is subject to laws, rules regulations and
healthcare industry Codes applicable to the research,
development, and commercialization of its products
and product candidates.

These are intended to, among other things, protect
the health and well-being of patients, improve the
quality of medicines and help eliminate fraud and
improper influence on medical judgment. The
Company is committed to full compliance with these
requirements, as detailed in internal policies and
procedures.




Current Good
Manufacturing
Practices

FREMRYF
BRERLSE

Quality and Good
Operational Practices

BAOF MR~ @A

The Company is committed
to ensuring

B

Efficacy

T2t

Safety

Il

Supply

n

IERRIALE B AFIERR

FREEERNE FREEERNE

Good Clinical Good Laboratory
Practices Practices

AR FIEBXRIENZF UFE cOMP. BYiRFRIALREEEM
SEMAYIRRRM R R EEME.

ARARFEREETBRIERENMNERAZEMAER. KEESM
HAEE, SR @A AFIMHEASEE S M.

ARBNTFHETBHERE. R2UMHND, REFREEIR
BXRARF@BIEMRF, HREERRL EHET.

The Company designs its processes and procedures to comply
with Current Good Manufacturing Practices, Good Clinical
Practices, and Good Laboratory Practices.

The Company strives to achieve a state of sustainable and
substantial compliance in the development and supply of products
by meeting or exceeding applicable regulations, regulatory
guidance and expectations of regulatory health authorities.

The Company is committed to ensuring the efficacy, safety,
and supply of our products and addresses any complaints it
receives about Company products and takes corrective actions as
appropriate.

R RENR S

Environment, Health and Safety

AFBRFRAWSERNIZE, AR
TRMHEZ2BENTIIEIFE, HHLEX
RIS ARRFRIBAEE,

NERTHIUETFREERNRE. &
EMIFFEENEN. —BERNERE
HAREHGBERMHIEEIIR,
BELRIEENRERX, BT
BIAEZ IR E.

The Company is committed to managing and operating
its business in a manner that provides a safe and healthy
working environment for its Personnel and prevents any
adverse impact and injury to the environment.

Company Personnel must comply with all applicable
health, safety, and environmental laws and regulations.
Personnel are expected to immediately report any
accident, or unsafe or potentially hazardous practice or
condition, including actual or potential security risks, to
their manager.

SRk SEAMAIANN COMPLIANCE WITH LAWS,
@epinfR. AMMAY / S50k AND REGULATIONS

12
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ARBAHFLERRRGFE. BE. BA. Fil. 52
il Rl BT EASEMAAXRARIETEHNNE,
B0, ¥kEE. BB, ARERITIEG, FEERER. HKE.
MRAESER. BERR. EfE. MRHREEANY
IR E N AR RIS,

BFER, AR

Equal Opportunity

The Company is committed to providing equal opportunity
in all employment aspects. Employment-related decisions,
including recruitment, employment, compensation,
performance appraisal, career development, and
advancement, are based on appropriate criteria, such as
skills, capabilities, aptitude, and work performance, and
regardless of any protected characteristic as determined
under applicable local laws.

Bx & EE Fhi%

Skin color Nationality Ethnicity

COMPLIANCE WITH LAWS,
RULES, AND REGULATIONS

454

Marriage




- JEECE NIk COMPLIANCE WITH LAWS,
EFER ZAMAN / RULES, AND REGULATIONS

o BLRAR

Never Condone

o BRAIF

Never Permit

o BRBZ

Never Tolerate

15

R IRHLHN 2 U324

Anti-Harassment and Discrimination

ABERMFHRMTRILIEDANXNS, BXRE. AR
ZEMERNIEERMHIEEL, BRRMHBIITRHEE, H3 R,
MIEHREFE. RE. REODAFEMIFENRRETE, UK
CAFENMEIE. B, QEFEABHEERAERNE
B E M TR IR,

The Company takes seriously its obligation to provide a workplace
free of harassment and will not condone, permit, or tolerate
any form of illegal discrimination or harassment. Examples of
impermissible harassment include derogatory comments based
on sex, racial or ethnic characteristics, religion, national origin
and similar characteristics, and unwelcome sexual advances.
Similarly, offensive or hostile working conditions created by such
harassment or discrimination will not be tolerated.

REFRTF. CFR BRI El
AR E TR
The Company does not permit or

condone bribes, kickbacks or other
improper payments.

o 2B

Anti-bribery

o RIEM

Anti-corruption

* ZIES5HENA ARHER /
X FF R LSS
Prohibit conducting business with

specified individuals, companies or
countries

e, B E AR IR

Bribes, Kickbacks and Other
Improper Payments

ABARA. UABBER. EHREMFLEIR. ZRTFEAN
THE. REFETUSHREHEZEARNTMER. 467,
R HEZEAEERHEME N,

RINEFARNEENARISFAENFAEER / XERE
7, BEREE. REMFIRESHENA. QARFHEX/#K
FRISHER, AXAXEERNEZEER, BEARKBEMNR
BB R,

The Company does not permit or condone bribes, kickbacks or
other improper payments. Personnel may not offer, give, solicit
or receive any money or other item of value for the purpose
of obtaining, retaining or directing business or bestowing or
receiving any kind of favored treatment.

Personnel are expected to comply with the applicable laws in
all countries in which the Company operates and does business,
including laws prohibiting bribery, corruption or the conduct
of business with specified individuals, companies or countries.
Please refer to the anti-bribery and anti-corruption policy for
more information about these requirements.

16
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PRICES

EMEE

PRICING POLICIES

HEFMMEMF

TERMS AND CONDITIONS OF SALE

RIFBESEARENFRNE. EN
B, BASNHEFRMF AR
Y, LFFSE5HF,

Personnel may not create or participate in
any understanding or agreement with any

competitor regarding prices, pricing policies,
fees, or terms and conditions of sale.

R ZEHh

Antitrust

RIFRESEAREENFRNE. ENEER. BATH
EFRMFHRBLIRENN, LFEE5EF,

IFFEREERFRA LI R ELRTTEIIE
AFER, BEFTARENFIRFEMRINEBURTE,

\Elu

&E, RIFSHMHATREERNSRESNFHIEHLL
Hith 5 RF R 28T A,

Personnel may not create or participate in any
understanding or agreement with any competitor
regarding prices, pricing policies, fees, or terms and
conditions of sale.

Nor may personnel share non-public information about
product development plans or pipeline products,
including decisions not to pursue specific research and
development opportunities with a competitor.

Finally, personnel must not engage in conduct that may
create an impression of conspiring with competitors or
otherwise restraining competition.

e S F B COMPLIANCE WITH LAWS,
EFER ZAMAN / RULES, AND REGULATIONS

18
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Conflicts of Interest

HRTHPAFE IS ARR S 2 AR SR, BlR 4 “F w R,
REBERTEHARTREFEF TR, B30, X5 TEEFTREETE
FEFMIEF G, RET X SR HE MM B & EF
iR BITRUERSEE, BIFEERR, S5 T (EER%RE) BR
SZEMRGFELFAFIRY, BATaER £ TR,

A “conflicts of interest” occurs when personnel's personal interests
interferes, or conflicts, with the interests of the Company. Conflicts
of interest may arise in many situations. For example, a conflict
can arise when personnel take an action or has an outside
interest, responsibility or obligation that may make it difficult for
him or her to perform the responsibilities of his or her position
objectively or effectively in the Company’s best interests. Conflicts
of interest may also occur when personnel (or their immediate
family members) receive some personal benefit as a result of the
individual's position with the Company.

Fif=9.E) / CONFLICTS OF INTEREST

S

General

ARFINAGEAR R T MNEM / 1A ES BRI EXAISMERE
ENEIANF, IR R XEEM AR R TRITARRRHTEHR
EHETARRENHITEEN.

WMRMNEDRBREHTES R AR REF ) LS5
FIREIAES) B CRARFHIENA, MR TR TFLUIE R, MRAT
FERERAFMESNEAERRZHARRZEGENATESH
R, MR THAREZEHSAEIREZZH.

The Company recognizes and respects the right of its personnel
to engage in outside activities that they may deem proper and
desirable, provided that these activities do not impair or interfere
with the performance of their duties to the Company or their
ability to act in the Company's best interests.

Personnel must avoid any personal activity, investment or
association that may interfere (or may appear to interfere) with
using good judgment concerning the Company's best interests.
If personnel or a family member are involved in any material
transaction or relationship that reasonably could be expected
to give rise to a conflict of interest, personnel must report the
transaction to their manager and Compliance.
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@ NE&E (INE. ARLES)

Low value items (such as pens, key chains
etc.)

@ TERTRIIZRENILY (REZ)
Gifts that can be shared widely within the
Company (Fruit baskets etc.)

A8kl / DONT
(%

O MEALYHENY

Gifts of money or their equivalent

Q BISEMNMETE (MART 300 7T
AA) B93L4

Anything with more than modest value (e.qg.
RMB300)

[~

B=HRENSSBAHEREA (K
ZLEKZENSMENELBEHLE)

Travel to or attendance at a conference
or business meeting paid by a third party
(without the prior written approval of their
manager and Compliance)

EZILY. BIRMIR R

Receiving Gifts, Meals and Entertainment

BRT/EIm (WNE. RARES) NAUEQRRET
ZNENILY (RESF) 5, ARFTERNERZRERS
=HRHEILY. RATEEARE—RFSETNS
LHENY, TEEFARD. BT, EENARE
WRALMPMEHEHA TS, BRESITEN
RS EMEAHITANTE. EEH8EISENETS
B (AR 300 sthiR) B9 FSUER. W3t
MR EELALRN, NASEHSHERL,

REBLLEBENSANNELPEME, RTFEER
REZSRHENEHERSR. BSSWFEMEDN
ERBFANSSER.

The Company generally disfavors the receipt of gifts
from any third party other than low value items (such as
pens, key chains etc.) or gifts that can be shared widely
within the Company (fruit baskets, etc.). Personnel
are prohibited from accepting gifts of money or their
equivalent, regardless of the amount, at any time.
Employees, directors and officers may receive gifts
that are not excessive in frequency or amount and do
not otherwise create the appearance of impropriety as
judged by local standards. Anything with more than
modest value (e.g. RMB300) should not be received.
Questions about the appropriateness of a gift should
be directed to an individual's manager or Compliance.

Personnel are prohibited from accepting a third party’s
offer to pay for travel to or attendance at a conference,
business meeting, or similar function without the prior
written approval of their manager and Compliance.

FRarM~. EE5IARS
BARRWNMSENSHHES
LA, BEERZNEELRA
B BB AR REIERRIM

Diverting to themselves or others
any opportunities discovered
through the use of the Company's
property or information, or as a
result of their position with the
Company, unless such opportunity
has First been presented to, and
rejected by the Company.

@ E)E / Forbid

FAREME, FERHIARS
ERFELMFHE AT RS,

Using the Company's property
or information or their position
for improper personal gain, or
competing with the Company.

FZEMZE / CONFLICTS OF INTEREST

=141 &
AL B
Corporate Opportunities

RIBXSTFNEHANBEARNEGESLRNEEFEML. 3
IFERARNREANCE, HEFE:

- MAaaM~. ERHNARSERANNSENCHRED
SBA, BERZN S ERATEEARKRBINERIRIN,

- MR~ EEH T ARSLIAFESTLR; 5
N 5@%%%0

Personnel owe a duty to the Company to advance the Company's
legitimate business interests when the opportunity to do so
arises. Personnel may not divert corporate opportunities to
themselves and are prohibited from:

- diverting to themselves or others any opportunities discovered
through the use of the Company's property or information,
or as a result of their position with the Company, unless such
opportunity has first been presented to, and rejected by the
Company;

- using the Company'’s property or information or their position
for improper personal gain; or

- competing with the Company.

22



IS IhE) / FINANCIAL INFORMATION AND RECORDS

HERREFICR

Accurate Record Keeping

ABRME. IERMM SRR TTEM, AN, ERENeE

MR AT ELES,
HHARRAZXEER ATIE. SR
2
05 FEATIKE. SR NKENNRRAEE A ES | e
(TP, R R R R R BV RS B, U i
I EEMidR AT SR E NS AR A AT MR EUE,
Financial Information and Records B ITHARURNTFERENANICRFAIERE, FHIBLIZMHIER

Xt RITEHERHRITRo O =Efi
Integrity
The Company relies on the integrity, reliability, accuracy and
completeness of its books, records and financial statements. -
CIE k3
All Company books, records and accounts shall be maintained Reliability
in accordance with all applicable regulations and standards
and accurately reflect the true nature of the transactions they

record. ;Emﬁ

Accuracy

The consolidated financial statements of the Company shall

conform to international financial reporting standards and

the Company's accounting policies. Personnel must record all QEE
entries in an open and transparent manner and always with Completeness
supporting documentation. Personnel may never falsify or

destroy records.




MA53{=EF1iE5 / FINANCIAL INFORMATION AND RECORDS

IEREE

Record Retention

W ARER

Must Be

25

T R fETRE
Industry Best Practices

AEHENERF

Company policies and procedures

YASIESH]
Company Regulation

ERERMER
In Compliance with All Applicable
Laws and Regulations

AEIERBITUKERITI REKE, ARBERMNER. ZFOUNFAEER
ERFIEMBITHR, FE, HEEENFUER,

ERELERT, HHESERRBHBNXGFIER, MRIFIRVIIHE
FHAER, MAR AR IEKREHAR,

The Company’'s records must be maintained, stored, and when
appropriate, destroyed only in accordance with industry best practices,
Company policies and procedures, regulation, and in compliance with all
applicable laws and regulations.

Under certain circumstances, such as litigation or governmental agency
requests, the Company may be required to preserve documents and
information beyond their normal retention period.

26
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Protection and Use of InfFormation and Assets

FriE R T MERHRIFLQE.
WS EEREE, HRm. BEF
EHRHLECHERNRE.

All personnel must respect and
safeguard the confidentiality of

information entrusted to them by
the Company.

_ P PROTECTION AND USE
1%#:'*”&%1;'%‘&%# / OF INFORMATION AND ASSETS

RE

Confidentiality

‘REEE RE—ERBURNESNFRAINARHIER
FPEERENRAEQFER.

FIERT o AEMHRIPABR WSEEUH. HEE. BES
ZR4ABECHEENRE M. BRIEARRNKE, FERZER.
AR N EREREFERKE, SRSt ARERS
RILEER.

"Confidential information” includes all non-public information
that might be of use to competitors or harmful to the Company
or its customers if disclosed.

All personnel must respect and safeguard the confidentiality
of information entrusted to them by the Company, its business
partners, vendors, patients, or others. Such information must
not be disclosed or distributed to others except when disclosure
is authorized by the Company or required by applicable law, rule,
regulation or applicable legal proceeding.
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Intellectual Property

FIRFEA (BF. Bl =, &R RIHNEM®E
BER) BRARRERNATZ—

R T RREUE HHEFERIPEIR=I, MRTHER
BIREERTBIA, NWARSEASE=AIR,
RITMFRE. TEMIKER RN BRESE
BRIRRR, FRBIZERBIY N AT,

Intellectual property (patents, trade secrets,
trademarks, copyrights, and other proprietary
information) is one of the Company’s most valuable
assets.

Personnel are expected to take appropriate steps
to safeguard intellectual property and personnel
may never use the intellectual property of third
parties without ensuring the Company has
obtained permission to do so. Personnel must
promptly and completely disclose inventions
conceived or reduced to practice during the term of
employment. All such inventions are the property
of the Company.

29
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PATENTS

TRADE SECRETS

TRADEMARKS

COPYRIGHTS

e PROTECTION AND USE
RIPFFIERERRET™ / or INFORMATION AND ASSETS

AERENNARTREARR
B SMBSEIR (IR, RER
MERBFAER) AEE,

Only authorized persons may
communicate on behalf of the
company with outside entities
such as the media, members of
the investment community or
government officials.

JhEREE

External Communications

AFHBNTFAEEF. AEEXENAXRERELER. QEFSH.
KREHNEE. RERERNARTREARQBSINEEE (0
BiE RERMERHABRER) ABE.

The Company is committed to providing truthful, fair, accurate,
appropriate, and timely information to customers, stakeholders
and the general public. Only authorized persons may communicate
on behalf of the Company with outside entities such as the media,
members of the investment commmunity or government officials.

30



PRAEIRIGIRAN, TNETFERR
WM ANINARRAB LG
%_~ o

Personnel must never give the
impression that they are speaking
on behalf of the Company unless
authorized to do.

31
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Social Media

ERRZEATE (NELISIE BRI H MR ERAER)
HABRT, BRIERIGEN, SNERELREBMANANRAT
IFHNEL.

TEE AR EAET, 28 RIS EAE N & a9 =T
ABGEN; F130, TTITE TIFHFTE REMLEIFER, IR IERN
RE MBEMALENR, FRAQHESZBIRGHA,

Company personnel who participate Social Media platforms, such as
on-line forums, blogs, newsgroups, chat rooms, or bulletin boards,
must never give the impression that they are speaking on behalf of
the Company unless authorized to do.

When using Social Medica, Company Personnel are expected to
follow the same principles expected in other behaviors outlined in
this Code; for example, harassment or retaliation that would not be
permissible in the workplace is not permissible while on-line. For
anything uncertain, please consult the Public Affairs function for
instruction.

RIMBALUAEATNSE. &
FEENA R QEEF
Personnel must seek to protect

Company assets responsibly and
ethically.

- > PROTECTION AND USE
RIFMERESRES / OF INFORMATION AND ASSETS

ERAATA™
Use of Company Assets

RITXAIHFEEHVENTMERARES WES. &M heB
fae FHRFAR. M. BRI .

RTBALUAEATSE. GFEENAXRIPQRES, HIFE
FRANEEEN. HZXE, MHRETSER.

RTAFAZERPECIEMEERNNREARES, BIERYER,

Personnel may use Company assets (including information,
materials, supplies, intellectual property, software, hardware, and
facilities) only for legitimate business purposes.

Personnel must seek to protect Company assets responsibly and
ethically, maintain them with the utmost care and respect, and
guard them against waste and abuse.

Personnel are responsible for appropriately securing all Company
assets within their control to prevent inappropriate use.

32
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FIFTAER

Protection of Personal Information

ARABHTRIFFAEENAGEE QIBXGET.
B HBENVEIE) HRRFAEATE L.

ARBATBENAER, ENEHTEER
HUWEIRER, BNESESERERINR
BIEER.

TS, R, EREFEBIAGEN, A8
RECHREABHERE, REMABSERE.

The Company is committed to protecting the
privacy and integrity of personal information
that comes into its possession, including data
about Personnel, customers, or patients.

While the Company may collect personal
information, it will only collect such
information for legitimate purposes and
shall retain it only as long as it is necessary or
required by law.

The Company proactively takes precautions
to safeguard the security of personal
information when it is collected, processed,
stored, and transferred.

RIPHIEREERESE / OF INFO

PROTECTION AND USE
RMATION AND ASSETS
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Interactions with Healthcare
Professionals

AREEETREAIREFENESARSHBEZBIRNREXR.
LR EESARNAAERB AR N EERNRE=ERHRM,

The Company respects the practice of medicine and the integrity
of the relationship between healthcare professionals and their
patients. All of the Company's interactions with healthcare
professionals must be conducted in a way that does not have, or
appear to have, an improper influence on their decisions.

REEESARBRE BB
FEMNEENRE=ERERMM,

All of the Company's interactions
with healthcare professionals must
be conducted in a way that does not
have, or appear to have, an improper
influence on their decisions.

= Interactions with
‘—T_’E%AEE(JEE’J / Healthcare Professionals

AREESARTRERE. RENSHLSEEFREM. MR
ARHFHRARA U SHEREBES ARRMRS (M, BE
MRBEHME) , WABNRAIEREGEHLEN, BEAR
R EEREREMBERERN S EXEFH. ARSRELRE
RUE. REHIREMES AR BRI EME N,

Possible interactions include educational, scientific, and
commercial relationships. If our research or business requires
that the Company engage the services of a healthcare
professional (for example, to serve as an investigator or
consultant) the Company does so solely in order to meet a
legitimate business purpose and only when the terms of the
engagement are consistent with applicable legal and policy
requirements. The Company collects, reports and discloses
payments and other transfers of value made to healthcare
professionals where required by law.
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RIENZIREABEEE SRS Personnel are obligated to bring to the Company's attention
ab > y INT o any actual or potential violations of the Code, other Company

FTHEERAEN, ARHMERRE 2 sl o potentialviolations of ihe code, aiher compan
= s NSimhckrs skgn  Policies or procedures, or any law, rule, regulations applicable
& AT AR MER, A to the Company. This is the case regardless of whether they

Fs n:EE11 BAHER.

MAMUWEIT R, RIEELEITHERT  pelieve the actions to be accidental or deliberate. Personnel
EXRZERERTE, WNMLIAE, can report concerns through several channels, including
RIToLUE T ZHERE (Y0834, through a manager, Compliance, Human Resources, or the
SME. ANSEBHELZHEE) Legal Department.If Personnel wish to remain anonymous,

[ they may do so, and the Company will use reasonable efforts
3 =
SRS, WRFFEABBRILE, to protect the confidentiality of the reporting person subject to

NASRFEBEREE, RAEE NN applicable law.
ZRERE.

RiXBEFHBHE
0 8 Via email at
corporate.compliance@cloverbiopharma.com

iRl RN EEE ELRE:

Raising Questions and Concerns Online at

www.safecall.co.uk/report;

ARl DR SR AR RIS R A M A0 AR AT AL ST TR 2280
AR, SN2 53 T3 A N Fr A B X 7E TR PR R 2B 1S EEEENF, EEEAEKFmT:
EER, N5HEAE. SME. ANHERERSES BEEKR. Or by phoning a voicemail account that the Company has established for

receipt of questions and reports of potential violations of the Code. The

All Personnel have a duty to adhere to this Code, Company policies voicemail account may be reached at:

and procedures and applicable laws, rules, or regulations. If you
have questions about something you have read in the Code or
observe in the workplace, you should reach out to your manager,
Compliance, Human Resources or the Legal Department. FREIRFE =E RE RAFIE

Mainland China us UK Australia

4008 833 405 1866 9013295 08009151571 1800 312928

BXRESERMRESEEKR, F5H

For more countries and areas, please refer to

https://www.safecall.co.uk/en/file-a-report/telephone-numbers/
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7, REFEMEERTHIKRE.

EAREEIERTRHRIFA MBI QABIREMMHASER
BXEVREREMITH, UKFATEERR AR R TR BRIFHE
BRENEARERTH, HRANRE. FALERETH
HERELRLSD, BEKLERAXR,

Non-Retaliation Policy

The Company strictly prohibits retaliation against any Personnel
who, acting in good faith based on a reasonable belief, makes a
report or complaint about actual or suspected misconduct.

Retaliation includes any employment decision or other conduct
made with the intent to punish an individual for submitting a
complaint or assisting in a Company investigation, as well as any
decision or behavior that might have discouraged Company
Personnel from submitting a complaint or cooperating in an
investigation. Any such retaliation is subject to disciplinary action,
including termination.

IZHRIAFNEERE / RAISING QUESTIONS AND CONCERNS
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e SR A B R AN, R
RHMEFHERER. ERM
M ATEEIR o

The Company takes seriously all
reports of alleged violations of the

Code, our policies and procedures, or
applicable laws, rules or regulations.

41
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Investigations

AR FRESRERIEN. ARBENZFTE
R EMAAMN SR, HARYKHES.,
EELERT, RRSRABEUBEEE,

All reports of alleged violations of the Code, our policies
and procedures, or applicable laws, rules or regulations
are taken very seriously and thoroughly reviewed. Where
appropriate, an investigation will be conducted to
determine the facts.

LiERkn
Disciplinary Action
NRFERAEN, ARBERMERFFERER. EZMARN, FZHLELD, EELRLER

MRELBNEHETEEEMEEETAMAREEAERIUEL, ENEETEEMGE
BT MR RENE SR EHETE, NEBBERRILRLD,

Violations of this Code, Company policies and procedures, or applicable laws, rules, and
regulations may result in disciplinary measures up to and including termination of employment.

Managers will also be subject to disciplinary action if they know that prohibited conduct is

contemplated by Personnel reporting to them and do nothing to prevent it, or know that
Personnel have engaged in prohibited conduct and fail to take appropriate corrective action.
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BIOPHARMACEUTICALS

(EHEEVHIZGEFRCMITEN) ZiiHiAe
Acknowledgement of Clover Biopharmaceuticals Code
of Ethics and Standards of Conduct

A
FERUEREABKE, MRAEE (ZHEEYFIHERIEMTE
Wy o RATELHIA, REXRLTRZHENERSIER; FAZHENR
I, ENTAREMNFREERIEREN. (ZHEEMHIZBEMENTA
ENY MEMBEERE, HTGEHERNSRSBEEITHR,

08 I, the undersigned

\ N | have received and fully understand the Clover Biopharmaceuticals Code
%ﬁ&1@1] of Ethics and Standards of Conduct. | confirm that | fully understand all the
Waivers and Amendme ethical and compliance requirements of Clover; and my behavior as a Clover
employee is in accordance with all applicable laws, regulations as well as
Clover Biopharmaceuticals Code of Ethics and Standards of Conduct and
shall be consistent with the principles of highest ethical behavior described

. therein.
WNAENMNERBRRREREFSEY, HREBERER.
ERANFAIE R F LUK BR
AEIRBREESLUEMIZEIST]. BERKILARNNF), A5 REEHUEREEED =
AT IR RIFHRAED . B LA NIBIALA.
The Company reserves the right to amend,
Any waivers of this Code may be made only by the Board alter or terminate this Code at any time
of Directors and will be disclosed as required by applicable for any reason.
laws, rules, and regulations.
o]
The Company reserves the right to amend, alter or Name
terminate this Code at any time for any reason. The most
RATS

current version of this Code can be found on the Company’s
Employee No.

website.
BEA
Date
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